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In i special measag* from 
Qof the 


^Sfelvs under the 
digestion program ' j award 

xlhe new Regulations, which -the new ... 

are part oi the Government’* j limitation i'< substantive lair 'tent, however, has bean 
incentive awards program, will , enacted by Congress, Itable to lome agencies 

particularly benefit employes} ntw schedule of cash1 luir ”'"* had thf Political bai 

Whose suggestions result tn , w . r ds alvs aonlies to susses- f ln * or connections needed to 
IJ^tantial aavlng*. In many SSI „£lUng In 

£j§** ***^ benefit* that can’t be meunttefi jCpngress, ■. . » * 

V»tt than double the old ln cash MvlnRs . Agency rncen-} * * * * " * 

? -'i t. T-. jtive awards committees TOlfle-J, JOB EQl’AUIT 

fetfnder the old prryvam, etn- seJ<1 e swsrrij m co«Btf3*ew'e<Jy h*s called to 
«eje* received *18 for sugges-ison wUh tangible cash personnel i 

WOOs resulting In savings of $l' on award* such factors as the^® r * t° do all they can to “staff 
to *200; five per cent on «■»*-' scope, extent, application and fOovcmment with the bast pps- 
1 “* af *J 00 to *1,000; an addl- [significance of the suggestion?*^ people regardless of race 
fial S‘a per cent for savings t to an agency's operations. 0r creed." 
ween *1,000 to *10,000, and: * * * » 

**t additional one half of one SUPER -GRADE IO»,i 

^j^nt on savings of *10,00 ItOj—Qtalrman Murray of , thejof the Society for Personnel 
w*Srv® mor «- i House C1VU Service Con^HteelAtUnlnlatralfoii starting" today 

.flfmqer the new regulation*.! ha* introduced the aefmihWifaHat the StaUer-Hllton Hotel, |lr, 
thf following schedule will ap-.tkm-sought bill to add Ml {Kennedy reiterated hfa inten- 
jMjfi savings of *50 to *J 0 Q, a super-grade and Public Lawftion to rid the Government of 
award of *15: savings of ; 313 jobs paying up to *1*JW0 {discrimination in prpEpotJon 
to *10,000, cash award of ( *nd *18,000 a year. Mr. Murray Labd employment, 
for the flrat *300 in bene- i5 *t on the admtnlstraUoh. rt-f f "thave dedicated my adrnln- 
*nq *S,for each additional, quest for neatly two months [Utration to this cause," Ilf, 
> « fraction thereof; sav-, before sponsoring the bill, [Kennedy told the SPA. 

Ci I10.00J to *20,000, cash* The measure wa* referred to[ * * * * 

Jld of ,*500 for the first *IQ.-,a House Civil Service subcom-[ MJUTART IN CIVILIAN 
In benefits and *5 .for each , mittee headed by Reprisal t -j JO B$— The Home civil Servtcf 
29*1 *200 or fraction alive Davis. Democrat J nftSUbcoounltte* on Manpower 
Mf? savings of *20,001 to Qeorgia, which ts expected, to jUWUaUon. resume* hearing* 
y»0, cash award of *150 [hold bearing* on it. Mr, Mur-, Monday on the use of military 
he find *20,000. in benefits; ray and Mr. Dsvis have Mgie personnel ln civil service fcSK 
*5 tor each additional *1,-: serious reservations about the government employe leader* 
of fraction thereof; *100, 00l] wisdom of, approving all or flQll testify.. 

Rtort saving*. *1,160 for the . most of the *01 new top-graicTT? e a d e d “by Representa tive 
■gt *100,000 in benefit*, and, job ieque*t!, and »dmlnl*tr*tlon’T>gyl#. the group has been gath- 
for each additional *5,000 or, official# face clove questioning ,e?1ng new evidence showing the 
atipn thereof, at the hearing to justify the!?&-',tinued use of military per- 

To cite a few examples: tin- [requests. . .jjQtLnel in civilian jobs. Also, the 

Old program an cm-; There has been a tendency In [House unit is driving into the 
Vnoee suggestion resulted; Congress in. recent year* to [hiring of retired military offl- 
% of *16,000 would rt-j allot additional super-grade feer* for civil amice jobs and 
06. Under the new job* itself tq designated agen-lthf cnnigaetlng-out to industry 
he will receive *825. ties and department*, rather [Of funrUona normally perform- 
old program a su*-‘than to 'hive the Civil Service fed by civil service employe*. 
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